ANNOUNCEMENT OF VACANCY
INTERIM SUPERINTENDENT
Superior Public Schools
601 W. 8™ St., Superior, NE 68978

Website: www.superiorwildcats.org

DISTRICT PROFILE
County-District Code: 65-0011 Certified Staff Enrollment
PK-5 25 205
6-12 22 218
Total 47 423
General Fund Budget 2022-23 Assessed Valuation | General Fund Levy Bond Levy QCPUF Building Fund
$4,686,869 $518,240,841 904 .104 .029 .087
STRENGTHS KEY ISSUES

Considering the changes in District Leadership, the Board is
seeking strong leadership from their next Superintendent

Board of Education strongly dedicated to the success of
the students and the school

Professional and dedicated teachers and staff A leader that demonstrates professional accountability for all

Maintaining financial stability with changing valuations and
unpredictable State Aid

Supported by a community and school families that want
the best for our students in academics & activities.

BOARD OF EDUCATION
Matt Sullivan, President
Matt Bargen

Peggy Meyer, Vice President
Luke Meyers

Brad Biltoft, Secretary
Krista Tatro

TIMELINE
Application Deadline: Wed., May 3, 2023
Finalist Selected: Mon., May 8, 2023

Interview Dates: Wed., May 10 & Fri., May 12, 2023
Anticipated Hire Date: Mon., May 15, 2023 2023
Contract Begins: July 1, 2023

APPLICATION PROCEDURE: Go to www.nrcsa.net and download all application materials for this position.
All materials (other than the authorizations page) must be submitted electronically to NRCSA.

APPLICATION GUIDELINES
e  Submit a letter of application and resume

e Complete NRCSA Interim Application form

e  Submit a transcript of all graduate studies that makes you eligible for this position

e  Submit current Nebraska Certificate with endorsement for Superintendent or evidence of eligibility
e  Submit two letters of recommendation

NRCSA SUPERINTENDENT SEARCH SERVICE CONSULTANT
Jack Moles, Executive Director Cynthia Huff
455 South 11" Street, Suite B 308.340.5079

Lincoln, NE 68508
superintendentsearch@nrcsa.net

carmanhuff@gmail.com

Applicants are asked not to make direct contact with the board of education members. Once an application has been
received, NRCSA and its consultants reserve the right to contact anyone concerning the applicant’s prior job
performance, including current employers. Interviews will be conducted pursuant to the Nebraska Open Meetings Law.

STATEMENT OF NON-DISCRIMINATION Applicants for admission and employment, students and employees of the Loup
City Public School are hereby notified that this institution does not discriminate on the basis of race color, creed, religion,
national origin, sex, age or handicap in admission or access to or treatment of employment in its programs and activities.




