ANNOUNCEMENT OF VACANCY

SUPERINTENDENT
Pawnee City Public Schools
729 E. St.
Pawnee City, NE 68420
Website: https://www.pawneecityschool.com
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County-District Code: 67-001-000 Certified Staff Enrollment
PK-5 Elementary 11 127
Pawnee City Middle/High School (Gr. 6-12 19 137
Total Staffing/Enrollment 30 264
General Fund Budget Assessed Valuation General Fund Levy Other Levies
$5,741,704 $396,151.511 $.8297 $.0153

DISTRICT PROFILE

STRENGTHS

KEY ISSUES

Excellent staff who work hard and care about students

Changing state aid and school finance structure

Strong community support

Continue to recruit and retain quality staff

Recently adopted strategic plan

Facilities maintenance and upgrades

Continue to meet increasing student needs

Established systems, policies and processes are in place

BOARD OF EDUCATION
Jason Vetrovsky, President
Hanna Brumbaugh, Treasurer

Bobbi Haarhues Vice President
Hope Koester, Secretary

Mark Sunneberg, Jr., Member
Member to be appointed

Timeline
Application Deadline: February 17, 2025
Finalists Selected: February 19, 2025
Contract Begins: July 1, 2025

Interview Date: March 1, 2025
Anticipated Hire Date: March 10, 2025

APPLICATION PROCEDURE: Go to www.nrcsa.net and download all application materials for this position. All materials (other

than the authorizations page) are to be submitted electronically to NRCSA.

APPLICATION GUIDELINES
e Submit letter of application and resume
Complete NRCSA application form
Submit a transcript of all graduate studies that makes you eligible for this position

Submit current Nebraska Certificate with endorsement for Superintendent or evidence of eligibility
Submit three letters of recommendation

NRCSA SUPERINTENDENT SEARCH SERVICE
Jack Moles, Executive Director

440 South 13™ St., Suite B

Lincoln, NE 68508

superintendentsearch(@nresa.net

CONSULTANT
Fred Helmink

(402) 587-0440
fhelmink@gmail.com

CONSULTANT
Robert Hanger

(402) 340-3855
rhanger80@gmail.com

Applicants are asked to not make direct contact with the Board of Education members. Once an application has been received, NRCSA and

its consultants reserve the right to contact anyone concerning the applicant’s prior job performance, including current employers.
Interviews will be conducted pursuant to the Nebraska Open Meetings Law.

STATEMENT OF NON-DISCRIMINATION Applicants for admission and employment, students and employees of the District are hereby notified
that this institution does not discriminate on the basis of race color, creed, religion, national origin, sex, age or handicap in admission or access to or

treatment of employment in its programs and activities.



