
Nebraska Career 
Education System

Revitalizing Workplace 
Experiences in CTE



Today’s Career Education







 World-class CTE 
(programs of study, facilitates, equipment)

 Career Readiness
(career development, career readiness 

standards)

 Education, Business/Industry 

Partnerships
(advisory councils, speakers, lab assistants)

 Workplace experiences 
(internships, shadowing, entrepreneurship)

Nebraska’s Career Education System



Defining Workplace experiences

Instructional strategies that prepare
students for success in careers through

engagement with business, industry
and community professionals.



CONNECTS TO WORKPLACES

HAS MEANINGFUL JOB TASKS

DEVELOPS SKILLS AND KNOWLEDGE

SUPPORTS CAREER ENTRY AND ADVANCEMENT

CORE PURPOSES:

• Exposes participants to the
world of work

• Exposes participants to a 
career field

• Strengthens academic 
learning

• Enhances 
professional skills

• Provides a 
temporary or 
permanent job

Workplace Experience Purposes



 Students may be 19-20 before they 

take their first full-time job.

 According to Gallup, business 

leaders value an internship or on-

the-job training more than the 

college major or college grades of 

employees. 

 Students who have four or more 

exposures to work earn 18% more. 

Source:  Gallup-Purdue Index Report, 2014 

Why Revitalize Workplace Experiences?



Students who had 
“experiential and deep 
learning” have more than 
double the odds of being 
engaged in their work.
 Long-term projects
 Internships or 

employment
 Involvement in activities 

and organizations
Source:  Gallup-Purdue Index Report, 2014 

Why Revitalize Workplace Experiences?



http://www.nebraskaworkplaceexperiences.com/
http://www.nebraskaworkplaceexperiences.com/


Workplace Experiences Continuum











Significant Employer Concern: 

Career 
Readiness 

Skills
(Employability 

Skills)



Career Readiness Concerns 

Challenge 
#1

Research from Bentley University:

62% of 

employers 

see career 

readiness as 

a significant 

problem

74% believe that 

the lack of 

readiness 

contributes to 

the economic 

problems we are 

facing today



50% Poor Work Ethic
47% Poor Time Management Skills
38% Lack of Organizational Skills
35% Not Confident
32% Cannot Speak Well to a Group
30% Poor at Decision-Making
29% Can’t Work on a Team
28% Lack Relevant Work Experience
25% Don’t Write Well
19% Lack Ability to Take Risks
9% Not up to speed on technology

Career Readiness Concerns 



Top three concerns from Nebraska employers

1. Inability to separate personal and professional

2. Attendance, expectations

3. Working with others, respect

Career Readiness Concerns 



Leadership Skills required in the Future Workforce

Collaborative leadership
Working together with a group to solve a problem 
or create a new product

Shared credit and shared responsibility

Active listening and effective questioning

Effective brainstorming and decision-making

Contributing without concern for personal gain

Career Readiness Concerns -



Career 
Readiness 
Concerns -

CareerBuilder

Quality

Ability to follow directions

Ability to learn

Commitment to career

Communication skills

Customer service

Discipline, ability to 
complete something

Lack of initiative

Maturity

Motivation

Sense of entitlement

Teamwork

Thinking skills





Work-Based Learning Endorsement

 Currently called Coop/DO endorsement

 Endorses recipient to coordinate, teach, and supervise 
programs of instruction that develop career and life skills

 Will require a minimum of three (3) semester hours in the 
supervision and coordination of work-based learning 
programs

 Available only to those who have either (A) 1,000 of verified 
hours of paid work-based experience, or (B) at least 300 
hours of supervised work experience under the direction of 
the college or university recommending the endorsement



Workplace Experience Strategy –
Virtual Career Tours

http://necareertours.com/

http://necareertours.com/
http://necareertours.com/
http://necareertours.com/


Rise of the Rest…

https://vimeo.com/185901512

https://vimeo.com/185901512


Workplace Experience for Students with 
Special Needs



Questions?


