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Welcome to Inside the EHA, the newsletter for quick updates on timely EHA topics 
of interest, issues and decisions before the EHA Board, and information about your 
health insurance plan. 
 
In this issue: 
 

¥ 50% Minimum Contribution Rating Rule Permanently Eliminated  
¥ Underwriting Guidelines Agreement Adopted for 2008-09 
¥ Performance of EHA Administrator to be Reviewed  
¥ EHA Considers Adding Administrator Position 
¥ EHA Website Redesign  
¥ EHA Medical Cost Trends Remain Favorable 
¥ Generic Copay Holiday Program Waives Copays for Over 160,000 

Prescriptions 
¥ EHA to Seek COBRA Administration Proposals 

 
 
50% Minimum Contribution Rating Rule Permanently Eliminated  
 
At its June 17, 2008, meeting, the EHA Board passed a resolution to “permanently 
eliminate Rule #3 relating to 50% contribution by employer and to cause the EHA 
Board to continue studying the contribution issue.”  Rule #3 specified that any EHA 
subgroup where the employer contribution to the premium is less than 50% of the 
single rate shall remain eligible under the EHA and be subject to a 5% premium rate 
surcharge. On January 15, 2008, the EHA Board had suspended for 1 year the 
planned September 1, 2008, implementation date of this rule.  Since January, the 
EHA has received feedback indicating that for benefit planning and long-range 
bargained agreements, a more permanent solution would be desirable. 
 
The previous EHA eligibility requirement of a 50% minimum employer contribution 
has also been eliminated as of August 31, 2008, by previous EHA Board action.  
 
The EHA will continue to study the contribution issue including determining the 
contribution provisions of all EHA subgroups. 
 
   
Underwriting Guidelines Agreement Adopted for 2008-09 
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The Underwriting Guidelines Agreement for 2008-09 has been adopted with changes 
in the following areas: 
 

¥ Incorporation of the 4-tier rates. 
¥ Elimination of former participation and contribution requirements and 

replacement of these requirements with the remaining 3 rating rules.  The 
rules are given the descriptive names of: 
 

o The Net Enrollment Percentage Rule, 
o The Gross Enrollment Percentage Rule, 
o The 100% Contribution Rule. 

 
¥ Provision for the $5,000 HSA eligible deductible plan on a subgroup-wide 

basis only. 
¥ Elimination of the late enrollment provision and 25% rate surcharge and 

allowance for only annual enrollment period enrollment of these individuals. 
¥  Change of the EHA exclusivity requirement to apply at the subgroup level 

rather than the employer (district) level. 
 
 
 
Performance of EHA Administrator to be Reviewed 
 
The EHA Board directed its consultant, Kevin Dolsky of Actuarial & Health Care 
Solutions, LLC, to conduct an independent and objective review of the performance 
of EHA’s administrator, Blue Cross Blue Shield of Nebraska.  All areas of service are 
to be reviewed.  These areas include benefit adjudication, member service, group 
service, financial services, relationship management, client reporting, provider 
networks, health cost management, and pharmacy management.   
 
The purpose of the review is to provide objective measures and evaluation of 
performance, determine performance goals for future monitoring, and provide 
feedback for areas of improvement.  The review is scheduled to be completed in 
October 2008.  Please watch for further information and results at that time.  
 
EHA Considers Adding Administrator Position 
 
The EHA Board has asked the executive directors of its three sponsor organizations 
to develop a proposal for the potential addition of an EHA administrator position.  
The position would be responsible to the EHA Board.  The proposal to be considered 
by the EHA Board will also include the job description, budget, and timeline for the 
position. 
 
 
EHA Website Redesign 
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The EHA has contracted with Aijalon of Lincoln to redesign the EHA website in 
order to provide more useful information and better communication for EHA 
members.  
 
Stay tuned for more developments… 
 
EHA Medical Cost Trends Remain Favorable 
 
The EHA has experienced favorable medical cost inflation trend according to a report 
reviewed by the EHA Board on June 17, 2008.  The increase in medical costs per 
EHA member from 2006 to 2007 was 5.7%.  Medical costs are approximately 93% of 
the EHA premium dollar.  Therefore, the medical cost trend is the primary driver of 
premium increases each year. 
 
The table below displays the medical cost trends for major categories of services 
incurred from calendar year 2006 to calendar year 2007. 
 
 
 

Category of  Service 

Percent 
of 

Expense  
Cost per 
Service 

Number of 
Services 

Cost per 
Member 

        
Hospital Inpatient  21%  3.5% -2.1% 1.4% 
Hospital Outpatient  25%  5.7% 2.3% 8.2% 
Physician  35%  5.9% 3.2% 9.4% 
Drug   18%  -2.0% 3.3% 1.2% 
        
Total   100%    5.7% 
        

 
 
Generic Copay Holiday Program Waives Copays for Over 160,000 Prescriptions 
 
EHA members filled 162,155 generic prescriptions in the first quarter of 2008 during 
the period of the generic copay waiver program.  The amount of copays waived and 
not charged to members totaled $1,191,837. 
 
The success of the program on future EHA costs will be measured by estimating the 
increase in generics that is maintained by members as a result of the program. 
 
Generics increased to 66.1% of the total prescriptions filled by EHA members in the 
first quarter of 2008.  The average cost of prescriptions in the quarter was $23.08 for 
generics and $137.22 for brand drugs. 
 
EHA to Seek COBRA Administration Proposals 
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The EHA will issue an RFP in September 2008 for the administration of the COBRA 
benefits for EHA subgroups. The EHA presently has 225 active COBRA participants 
plus dependents.  PayFlex Systems of Omaha has administered the COBRA 
compliance since the EHA assumed administrative responsibility from BCBS in 
2004.  It is anticipated the EHA will make the contract award decision in December 
2008, with the COBRA administration effective date of March 1, 2009.  Interested 
bidders should contact one of the EHA sponsor organizations or the EHA’s consultant 
at kmdolsky@ahcs-llc.com. 
 
 
 
  
 


