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ecently, a Nebraska school district received a

noticeletterfrom theNebrask&stateDirectory
of New Hires about the need to comply with the
New Hire ReportingAct. Thelaw wasadoptedlO
yearsago. It requiresthata reporton newly hired
and rehired employees be given to the Nebraska
State Directory of New Hires within 20 calendar
daysof newhire or rehire. Thereportis to include
the newor rehiredemployees name,addressdate
of hire or rehire, and social security number

Thenoticeletterseemedishy sinceit camefrom a
St. Paul, Minnesotaaddress. It turns out that the no-
tice was entirely legitimate.

Why do we havea New Hire ReportingAct? Con
gressenactedhePersonaResponsibilityandWork
Opportunity Reconciliation Act of 1996. That Act
requires that all states adopt a new hire reporting
law. The purposeof a new hire reportinglaw is to
help with child support collection. It*speedsup the
child support income withholding order process, ex-
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pedites collection of child support from parents who
changgobsfrequently andquickly locatesalleged
fathers/non-custodigdarentdo helpin establishing
paternityandchild supportorders New hirereport
ing helpschildrenreceivethe supportheydeserve.
Employers are a key partner in ensuring financial
stability for manychildrenandfamiliesandshould
take pride in their role.”

Another key question: what can happen if we do not
meet the reporting obligation? According to the law,
HHS can fine employers up to $25 for each em-
ployee not reported.

The Nebraska State Directory of New Hires web-
page answers many other questions about the law.
Thewebpageagivesthereportingform, information
about reporting electronically, and the option of sub-
mitting W-4s to meet the reporting obligation. Visit:

https://newhirereporting.com/NE-Newhirefde
fault.asp?State=NE&SessionID=
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Perhapyour schooldistricthasneverreportechew
hires,whatdo you do?Thewebpagegivesthis ad
vice: “Begin by reporting any new employees
you've hiredwithin thelast180days. Continueby
reportingany new hiresyou havewithin 20 daysof
their hire date.”

OnedisturbingQ & A givenonthe Nebrasketate
Directory of New Hires webpage suggests that all

teachersieedto bereportedon at the beginningof

eachschoolyearif the summerbreakis 90 daysor
more:

Re-hires or Re-called employees. Em-
ployers must report rehires, or employ-
ees who return to work after being laid
off, furloughed, separated, granted a
leave without pay, or terminated from
employment after 90 days. Employers
must also report any employee who re-
mains on the payroll during a break in
serviceor gapin pay, andthenreturnsto
work after90 days.This includesteach
ers, substitutes, seasonal workers, etc.
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January 1, 2008
Withholding Changes

Changesn the statewithholding tablesgo into
effect January 1, 2008. The new withholding ta-
blesarefound on the Departmenbf Revenues
webpage at:

http://www.revenue.ne.gov/circ-
en/2008/08_circ-en_whole.pdf

Employeewill like thechangeshatresultfrom
the state income tax reduction law. The most
significantchangdn withholdinglaw, however
is LB 233,whichwasadoptedn thelastlegisla
tive session.This law requiresthata minimum
withholding of 3% with limited exceptions.
Schoolswill needto payattentionto thislaw, as
there is $1,000 penalty per violation.

The law is summarized by the Department of
Revenue:

LB 223. SpeciaMithholdingProcedues.
Employers who employ 25 or more em-
ployees at any time during the year must
withhold state income tax for each em-
ployeeat therate of at leastthreepercent
(3%) of grosswages, lesstax-qualified de-
ductions, unless the employee provides
satisfactoryevidenceto the employerthat
alesserstatewithholdingamountis notan
attempt to evade applicable state taxes.

The withholding tables in this 2008 Ne-
braskaCircularEN (seepage8) represent
implementatiorof thespeciawithholding
procedures. The non-shaded areaindicates
withholding of at least 3%, or 50% or more
of the withholding for a Singleemployee
with onewithholdingallowanceor a Mar-
ried employee with two allowances. The
shaded areaindicates withhol ding amounts
that do not meet these two criteria.
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Withholding Changes- continued

An employer may accept documentation
from an employee whose withholding
falls into the shaded area to justify the
lower withholding percentage. Documen
tation may include verification of number
of children/dependents, marital status,
and level of itemized deductiona/ithout
such documentation, the employee’
withholding must be set at 3% or at some
other level within the non-shaded area of
the withholding table.

The employer may be subject to a penalty
of up to $1,000 for each employee al
lowed to be undewithheld if the em
ployees low withholding is not
substantiated.

An employee found to have intentionally
evaded the stateincome tax by claiming
an excessive number of allowances, or in
any other manner overstating the amount
of withholding, shall be guilty of a Class

[l misdemeanor







