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The purposes of this study were: (1) to compare
randomly selected elementary and secondary teachers who are
identified as being in one of the career stages of initial,
developing, or experienced teachers to determine their
perceptions of opportunities to participate in the
development of staff development activities; the time, place,
and structure of staff development activities; and the
curriculum presented in staff development activities, (2) to
formulate a staff development program plan that addresses
career stages' needs; and (3) to recommend administrative
actions to implement a staff development program that
addresses career stages' needs.

Participants in this study consisted of 750 randomly
selected teachers employed by the Lincoln Public Schools,
Lincoln, Nebraska, during the 1985-86 school year. The
research tool was a survey instrument made up of Likert-type
items.

A review of the literature was undertaken to establish a







